
As I write this, the TC 
Bargaining Team has finally 
reached a tentative 
agreement and I know that 
many of our members will be 
happy, others may not. 

After more than two years, 
and a final marathon 18 hour 
bargaining session, an 
agreement was reached. This 
has been a difficult round of 
bargaining. With the SV, PA, 
TC groups and the Royal 
Canadian Mint due start again 
over the next year, we need to 
be prepared to stand united 
in our fight with the current 
employers.  The example of 
just how difficult negotiating 
with this government has 
been can be seen in the PSAC 
website as it explains the long 
road to a settlement for our 
TC members. 

Issues like Pay in Arrears, Sick 
Leave, Performance 
Management, salary 
negotiations will all be the 

primary concern for our 
members next year and the 
PSAC is preparing itself for 
the tough road ahead to 
protect all of the collective 
bargaining rights we have 
secured over the years, along 
with some much needed 
additions. 

Next month GSU Local 
Presidents and the National 
Council will meet in Winnipeg 
and I have expanded the 
Local Presidents meeting to 
three days in order to ensure 
we provide Local Presidents 
with the time necessary for 
training, guest speakers, 
interact with each other and 
participate in joint learning.  
The theme of this year’s Local 
Presidents meeting in 
Winnipeg is “Getting the 
Basics Right” and we will all 
benefit from these sessions. 

Over these last two years I 
have been reminded each 
and every day of the 

commitment and dedication 
of each and every one of you 
as you balance your work and 
your personal life with the 
additional work of GSU 
representation.  I know how 
difficult it is to get it all done, 
but please know that the 
indicator of our success is in 
the “thank you” emails from 
our members….and this is 
because of you. 

I am proud to be a member of 
Government Services Union 
and proud to call all of you 
Sisters and Brothers. 

See you all in Winnipeg in 
September. 

In solidarity, 

 

From The Desk of the National President 

Upcoming 
Events 

Local Presidents’ Council, 

Sept 9, 10, 11, 2013, Fair-

mont Hotel, Winnipeg 

GSU National Council meet-

ing, Sept 12 and 13, 2013 

Fairmont Hotel, Winnipeg 

GSU Triennial National 

Convention September 23, 24 

and 25, 2014 at the Delta 

Hotel, Ottawa 

GSU NEWS 

Gove r n m e n t  S e r v i c e s  Un io n ,  P S AC  

FACT: Unused sick days aren’t a “perk.” 

Federal government workers 
can’t cash out unused sick 
days or use them to retire 
early.  

It is misleading to call unused 
sick leave a $5 billion 
“liability.” PSAC members 
can’t cash out their sick leave 
or use it to retire early. In fact, 

workers must leave any 
unused sick leave behind 
when they retire. We can’t 
know how much is used and 
how much is left behind. We 
negotiated the right for our 
members to save up sick 
leave for a reason: it’s like an 
insurance policy. Like 

insurance, saved up sick 
leave can be indispensable. 
Workers battling a chronic or 
serious illness have to wait at 
least 13 weeks or use up 
their sick leave – before their 
disability insurance kicks in. If 
they have no saved up sick 
leave, they are forced to rely 
on Employment Insurance. 

Source: PSAC Web site 
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As you read this, the 
ratification meetings for 
the TC group should be 
underway. PSAC 
members in this group 
are classified as DD, EG, 
GT, PY, PI, and TI. 

They have been without 
a collective agreement 
for two years and finally, 
on August 1 at 4:20 am 
they signed a tentative 
agreement with Treasury 
Board representatives. 

While they weren’t as 
successful as they 
hoped, this team 

accomplished some very 
special things. 

 if ratified, this 
contract will be the first 
in the federal public 
service to explicitly 
protect transgendered 
employees from 
discrimination and 
harassment in the 
workplace. 

 Bereavement leave 
entitlement is improved 
to period of 7 
consecutive calendar 
days instead of 5 
calendar days. 

 A new article 
reimbursing employees 
for licensing and 
certifications required 
for an employee’s job 

 As with other 
collective agreements, 
Severance entitlements 
for retirement and 
resignation will cease to 
accumulate starting on 
the date of signing of 
the collective 
agreement. Pay out 
rules will be similar to 
those used for the PA 
and other tables. 

an annual allowance of 
1.5% for all EGs;  
A roll-in to base salary of 
all terminable 
allowances currently 
paid to TIs; 
New terminable 
allowances for EG-6 & 
7 and GT-6 through 8 
working onshore at the 
Coast Guard;  
Removal of the 8-hour 
cap on call back;  
And an annual 

 Better protection for 
term employees - 
increments based on 
cumulative service, 
unused sick leave 
credits will be reinstated 
if rehired within one year 
and term employees 
with at least one year of 
service will benefit from 
the severance payout. 

 Monetary 
improvements include;  

TC Bargaining Team negotiates tentative 
agreement 
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allowance of $5,000 
for EGs working as Lab 
and X-Ray 
Technologists at 
federal hospitals in 
Manitoba. 

Congratulations to the 
TC Team and 
especially to GSU 
members Jack Gale 
and Dana Bailey. 
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Again, we’ve all heard the 
media frenzy, created by 
Treasury Board President 
Tony Clement, about the 
“new” directive on 
performance management. 

GSU members are proud of 
the work they do every day 
and have lots of experience 
receiving feedback from their 
supervisors. In fact, contrary 
to TB's assertions, 
performance reviews are 
common in our workplaces.  

Clement appears to be 
motivated by statistics that 
suggest, in his words, that 
"The dismissal rate for 

unsatisfactory performance in 
the private sector is between 
5 and 10 per cent of the 
workforce compared to .06 
per cent in the Public 
Service." 

PSAC National President 
Robyn Benson challenged this 
and other assertions by the 
Minister in her Blog that had 
this and more to say: 

"Those numbers need a 
closer look. In the non-
unionized part of the private 
sector—which is most of it—
many workers … are unlikely 
to have the means to launch 
an expensive wrongful 

dismissal suit ,,. Unionized 
workers in both the public 
and private sectors have 
access to Union 
representation that allows an 
unfair firing to be 
challenged…" 

GSU and PSAC and our 
members are prepared, 
willing and able to have a 
conversation on performance 
appraisals, but the 
conversation needs to be 
based on facts, not fear. 

 

 

Source: PSAC Web Site 

report tabled in Parliament 
shows the federal public 
service plan is adequately 
funded and has a surplus.  
Myth: The federal public 
service pension plan is rich 
relative to provincial public 
pension plans. 
Reality: The plan is very 
similar to what most 
provinces offer. 
Myth: Most public sector 
workers retire at 55 on a full 
pension. 
Reality: The majority of our 
members who retire will retire 

Myth: Defined benefit pension 
plans employees are overly 
generous. 
Reality:  Defined benefit plans 
offer good, stable and 
predictable retirement 
income. Because we pay for 
them. 
Myth : Public sector pension 
costs are spiraling out of 
control. 
Reality:  The latest actuarial 

near age 60 and receive 
nowhere near the "full 
pension" of 70% of their 
salary. 
Myth: The discrepancy 
between private and public 
sector pensions needs to be 
addressed by punishing the 
public sector. 
Reality: We should level up 
pensions – not level them 
down. 
 

 

Source, PSAC Web site 

Pay in arrears: TB finally comes clean! 

Performance Management: So what’s new here? 

Based on that, this message 
was posted on the PSAC web 
site last December “Review of 
pay in arrears is dead on 
arrival.”  

And then, in May 2013, the 
PSAC was presented with a 
PWGSC document outlining 
how the Government plans to 
move to a “pay in arrears” 

system starting in January 
2014. 

The PSAC continues to 
investigate this policy change 
which is being made in 
violation of our contracts. 
Members must be protected 
from any and all financial 
hardship.  Source: PSAC Web site 

We all heard the rumours last 
year about Pay in Arrears, 
didn’t we? 

Last November, 2012, the 
PSAC was told, in writing, by  
the ADM Compensation at 
Treasury Board that “I am not 
aware of any such plans and, 
further, of any other entity 
making such plans.”  

Myths about 
Pensions 

And the 
hits keep on 
coming! 



I came to study at Ottawa 
University. I got a job as a 
casual employee and then a 
term. Friends took me to a 
union meeting. The next year 
when I was indeterminate I 
found myself being elected as 
secretary, then Treasurer, then 
President and then at the next 
convention I became RVP. 

I work in a high risk 
environment. When there were 
Health and Safety meetings, 
the supervisor just picked a 
person to attend as the Union 
representative. I asked to take 
Health and Safety course at 
PSAC, they wouldn’t let me, 
until I took the Basic Union 
Steward course and that was 
the “hook.”  Then, because the 
Health and Safety Course 
wasn’t available, I took steward 
course, then other courses and 
then I was asked to be Local 
VP. It just escalated from there.   

The activist in me was woken 
as kid watching the Oka crisis 
on TV – the injustice really got 
to me. In 2001 I started at 
PWGSC. There was a strike, I 
was a term employee, a single 
mother, and the sense of 
solidarity after the strike really 
affected me. Afterwards when I 
received strike pay from the 
union and help from colleagues 
who knew what my situation 
was – this thing called solidarity 
was amazing! During the next 
strike I was pregnant and asked 
my Local President how I could 
help. They suggested I work the 
phone tree and bring coffee 
and donuts. After my maternity 
leave I ran for Secretary and 
now I’m an RVP. 

At 18 I worked in a store, 
stocking shelves for $1.50 an 
hour. I wanted more money and 
asked for 25 cent raise and 
was refused. So I quit. I was 

In early July, the GSU National 
Council met in Ottawa for 
training. This brand new 
training, designed by GSU 
NVP Bob Cameron and PSAC 
Education Officer Victoria 
Gibb-Carsley was a first time 
ever event. One of the key 
issues during the course was 
co-mentoring. 

To demonstrate this concept, 
everyone was asked to 
describe how they got 
involved in the union. Their 
comments showed everyone 
that mentoring goes on all the 
time. Here are some of their 
comments. 

Union was part of my family 
growing up, worked as 
teenager in same place as my 
father – a unionized 
workplace and I learned to 
appreciate the benefits. Later 
when I didn’t have a union I 
had to depend on basic 
labour law. When I started in 
government my job was 
declared surplus and a union 
rep helped me – I wanted to 
“pay it forward” so I got 
involved in the union.  

20 years ago my Local was 
looking for a Convention 
delegate so I said ok. Before I 
knew what happened I was 
Alternate RVP! I also had a 
short term as a Labour 
Relations Officer and that 
convinced me that I wanted 
to stay on the “other” side 

I was a term employee for 
long time. Some friends were 
involved in the Union and they 
encouraged me to attend a 
Union meeting. At that first 
meeting I was elected 
secretary, then equity officer, 
then Vice-president. Then I 
attended convention and 
found myself as RVP. 

proud of myself and went 
home and told my family. 
When I started working at my 
present job – my father had 
worked there and had been 
on strike – so I knew what it 
was all about. I went to union 
meetings and when we were 
on strike – that was my 
baptism – it made me 
stronger. Since then I’ve held 
many positions in the Local 
and then RVP. I’ve been on 
the negotiating team, and 
have helped to change so 
many things. 

My father was an activist with 
a provincial government 
union. I’ve been with the 
PWGSC for 16 years and I 
only became Local President 
to fill a vacant position. I 
found it to be a “learning cliff” 
rather than “learning curve.”  

I started with PWGSC in 
2000. There have been many 
unionists in my family – my 
grandfather helped unionize 
STELCO in Hamilton.  There 
have been many other union 
members, iron workers, etc. 
in my family. On my first day 
at PWGSC I walked into the 
workshop and right into the 
Local AGM. The RVP was 
there and challenged me and 
I became Local President on 
my first day of work. They 
sent a message to the 
manager saying thanks for 
our new Local President! 

National Council— 
learning on the job 

 Government Services Union, 

PSAC 

705—233 Gilmour Street 

Ottawa, Ontario K2P 0P2 

613 560 4395 

gsu-ssg.ca 

gsu-ssg@psac.com 


